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contributions

e sustained, documented service to the University, profession, or
community, as appropriate for the discipline

e demonstrated collegiality and effectiveness as a contributing
member in accomplishing the goals of the department/college/
University.

(2) Professor

e sustained, effective teaching and mentoring of students as
documented by student evaluations and peer and chair review
and/or by an exemplary record of academic advisement,
supervision of student research, or thesis/dissertation direction, as
appropriate for the discipline since the last promotion

® leadership in program support, such as course and curriculum
development, innovations in teaching methodology, electronic
instruction development, participation in interdisciplinary
programs, or mentoring of less-experienced faculty

e participation in professional development activities to update
skills or to gain new expertise

e leadership in peer-reviewed research, grantsmanship, creative
activities, or scholarly work that contributes to his/her discipline;
evidence of growth in quality/significance of scholarly or
creative contributions; sustained contribution to the intellectual

culture of the University

e sustained, documented leadership in service to the University,
profession, or community, as appropriate for the discipline

e demonstrated collegiality and leadership in accomplishing the
goals of the department/college/University.

5.02 Faculty applicants for tenure and promotion are evaluated based on
accomplishments for each of the four categories of performance. The weight
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given to each of the four categories may be determined by department and
college tenure and promotlon documents; however, g;eater weight sha‘ be

glven 0 ieac l’lg and creative or scho Y dac ivi or

collegiality, Successful performance in any or all of such categories does not

guarantee or entitle the applicant to tenure and/or promotion.

All recommendations for reappointment, tenure, and/or promotion or
assessment of progress toward such shall be based on the above categories and
standards. Department- and college-specific requirements relating to these
categories and standards must be approved by the Provost and Vice President
for Academic Affairs. Although these documents will be provided to the
faculty member at the outset of employment in a tenure-track position, it is the
faculty member’s responsibility to know these criteria.

6. FACULTY REVIEW PORTFOLIO

6.01

6.02

For a faculty member to be considered for promotion and/or tenure, the faculty
member must prepare a Faculty Review Portfolio. The Faculty Review
Portfolio may contain any information or materials that the individual deems
pertinent for consideration. The department/school chair and college dean
may, on behalf of the University, place in the portfolio file any additional
information that may be pertinent to the faculty member’s status.

For a faculty member to have an application considered for promotion and/or

tenure, he or she must assure that the Faculty Review Portfolio contains a
complete, accurate and truthful record of accomplishments that is organized

under the following headings:

a. Curriculum vita including at least:
(1) Academic training
(2) Summary of work experience

(3) Scholarly and creative contributions (juried contributions must be
listed separately)

(4) Funded grants (external and institutional grants must be listed
separately)
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